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ABOUT TOTAL WORKER HEALTH

®

 AIHA is a NIOSH TWH affiliate.
 Total Worker Health ® is a
registered trademark of the U.S.
Department of Health and Human
Services (HHS).
 Participation by the AIHA does not
imply endorsement by HHS, the
Centers for Disease Control and
Prevention (CDC), or NIOSH
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OUTLINE
Why AIHA got involved
Fundamentals of TWH
Interconnectedness between TWH and
Total Exposure Health (TEH) initiatives
Recommendations to initiate a TWH
program
AIHA TWH Resources

aiha.org

| 3

aiha.org

| 4

CLICK TO EDIT
MASTER TITLE STYLE

WHY AIHA GOT INVOLVED
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ABOUT US
AIHA is the association for scientists and
professionals committed to preserving and ensuring
occupational and environmental health and safety
(OEHS) in the workplace and community. Founded in
1939, we support our members with our expertise,
networks, comprehensive education programs, and
other products and services that help them maintain
the highest professional and competency standards.
More than half of AIHA's nearly 8,500 members are
Certified Industrial Hygienists, and many hold other
professional designations. AIHA serves as a resource
for those employed across the public and private
sectors and the communities in which they work.
aiha.org
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AIHA STRATEGIC PLAN (2022-24)
• Mission - Empowering and advancing those
who apply scientific knowledge to protect
all workers and their communities from
occupational and environmental hazards
• Vision – A world where all workers and
their communities are healthy and safe
• Value Proposition - AIHA members are
scientists and professionals who protect
the health and safety of workers and
communities by reducing risks and
safeguarding operations to help
organizations operate efficiently and
without interruption.
aiha.org
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DOMAINS/SUCCESS STATEMENTS
ADVANCEMENT & DISSEMINATION
COMMUNITY
OF KNOWLEDGE
AIHA will nurture and
AIHA will explore, develop, and
empower a diverse and
disseminate cutting-edge
inclusive professional
educational, technical, and
community and engage with
career enrichment resources to
allied professional
advance the OEHS profession and
organizations to work
professionals.
towards achieving common
Click to add text
goals.
AWARENESS
AIHA will promote the
practice of occupational
and environmental health
and safety (OEHS) by
increasing awareness of the
value of the profession and
growing the organization.

INTEGRITY OF PROFESSIONAL
PRACTICE
AIHA will identify, develop,
continuously improve, and
promote excellence in OEHS
practices.
ADVOCACY
AIHA will influence the actions
of the public, government, and
organizations to advance worker
aiha.org | 7
and community health and safety.

EMERGING ISSUES:
CURRENT CONTENT PRIORITIES

Exposure Banding
Big Data and Sensor Technology
Total Exposure Health
Serving the Changing Workforce
Communicating OEHS Concepts

aiha.org
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TEH/TWH ADVISORY GROUP MISSION

 Provide support to the AIHA Board to help
focus the direction of programs and
services related to TWH and TEH
 Advance the principles, policies, and
practices of the NIOSH Office for Total
Worker Health
 Participate in activities in support of
the NIOSH Office for Total Worker Health

aiha.org
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FUNDAMENTALS OF
TWH
aiha.org
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WHAT IS TOTAL WORKER HEALTH® ?
“….policies, programs, and practices that
integrate protection from work-related
safety & health hazards with promotion of
injury and illness prevention efforts to
advance worker well-being.”

Source: Oregon TWH Alliance.
Reprinted with permission.
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FUNDAMENTALS OF TWH
•

Element 1: Demonstrate
leadership commitment to
safety and health at all
levels.

•

Element 2: Design work to
eliminate or reduce safety and
health hazards & promote
worker well-being.

•

Element 3: Promote and support
worker engagement through
program design &
implementation.

•

Element 4: Ensure
confidentiality and worker
privacy.

•

Element
Integrate relevant
Click here 5:
to access.
systems to advance worker
well-being.

Source: NIOSH
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NIOSH Companion Hierarchy of
Controls

Traditional Hierarchy
of Controls – NIOSH
2015

The Hierarchy of Controls
Applied to NIOSH Total Worker
Health®
Source: NIOSH

aiha.org
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INTERCONNECTEDNESS BETWEEN
TOTAL WORKER HEALTH AND TOTAL
EXPOSURE HEALTH

aiha.org
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TOTAL EXPOSURE HEALTH –
AN OVERVIEW
• Human health outcomes are dependent on a complex
interaction of factors including exposure to
environmental agents, socioeconomic stressors,
personal behaviors, and individual genomics.
• Advancements in science and technology are allowing
for a more robust collection and integration of
these factors to inform interventions and decisionmaking.
• TEH reflects the value IH/OEHS professionals bring
to the table – to be recognized as the preeminent
experts in the anticipation, recognition, and
control of exposures to environmental agents in the
workplace, home, and community.

aiha.org
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TOTAL EXPOSURE HEALTH FRAMEWORK
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VISION STATEMENTS
• OEHS Professionals understand how occupational and
non-occupational exposures combine to affect
health outcomes and are engaging skill sets in
assessing all exposures and their integration for
overall exposure.
• OEHS Professionals are recognized as exposure
science experts that anticipate, recognize,
evaluate and control all exposures that combine to
impact human health.
• OEHS Professionals are seen as valued partners
collaborating with other scientific communities on
initiatives involving the integration of exposure
data with other determinants of human health
(e.g., Genomics, Exposomics, Toxicology).
aiha.org
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TEH/TWH ADVISORY GROUP
Supporting 10 Goals to Advancing Worker Well-Being Using
Total Worker Health Approaches
1 ‐ Prevention
and Control of
Hazards and
Exposures

2 ‐ Built
Environment
Supports

3 ‐ Community
Supports

4 ‐ Compensation
and Benefits

5 ‐ Healthy
Leadership

6 ‐ Organization
of Work

7 ‐ Policies

8 ‐ Technology

9 ‐ Work
Arrangements

10 ‐ Workforce
Demographics

Access the Issues graphic here.

aiha.org
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10 Goals
74 Issues

aiha.org
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10 Goals
74 Issues
AIHA ID’d
47 issues
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AIHA GUIDANCE DOCUMENT
This document
identifies exposurebased inputs and is
designed to support
the expansion of our
professional
thinking and role.
Click here to
access.

aiha.org
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AIHA GUIDANCE DOCUMENT
Risk Assessment and Management
• In general, organizations establish OHS control
programs that employ risk-based approaches.
• IH professionals routinely support these
programs by conducting occupational health risk
assessments, evaluating controls, training
workers in implementing control programs, and,
in general, contributing meaningfully to
effective risk management.
• The outcomes of IH professionals’ work can be
used to prioritize goals and objectives related
to risk management and to promote TEH.

aiha.org
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AIHA GUIDANCE DOCUMENT
Responsible business decision-making
• Includes consultation with and input from
professionals and experts, including IH
professionals as exposure scientists, to make
well-informed decisions.
• There are opportunities for IH professionals in
leadership, corporate, team, and influencer
roles to positively impact responsible business
decision-making.

aiha.org
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AIHA GUIDANCE DOCUMENT
Healthy Community Design
• The design of communities can impact human physical
and mental health. Healthy community design
promotes healthy living by situating homes closer
to businesses, schools, important community
resources, and parks resulting in benefits such as
less automobile use, more walking and cycling
• People can age in place and remain all their lives
in communities that reflect their changing
lifestyles and physical capabilities. Other
benefits include improved air quality, decreased
risk of injuries, and reduced contributions to
climate change.
• While IH professionals do not lead efforts to
design healthy communities, they can provide
important health promotion information and support
these efforts through training, coaching, andaiha.org | 24
planning.
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AIHA GUIDANCE DOCUMENT
Corporate Social Responsibility (CSR)
• A self-regulatory business model implemented globally by
large and small organizations; establishes social
accountability to the organization’s stakeholders,
including workers and members of the public.
• Many people are most familiar with the model’s
environmental aspects; however, human health and fair,
ethical work practices are also integral to CSR.
• Occupational and non-occupational investments in health
and positive outcomes in worker health are important CSR
factors.
• Sustainability reporting and disclosure on ESG issues is
increasing globally.
• Metrics that typically focus on an organization’s
significant outward impacts on the economy, environment,
and people, including human rights, are identified as
important to the organization and its stakeholders.
aiha.org
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AIHA GUIDANCE DOCUMENT
Diversity and Inclusivity
• Employers establishing and implementing policies
and programs to promote workplace diversity and
inclusivity create opportunities to build and
maintain workplace cultures based on employee
trust and commitment.
• A diverse, inclusive workplace enables all
stakeholders to feel a sense of belonging and to
engage in workplace commitments, such as to
promoting worker health and safety and prevent
harm to workers.
• This aspect provides opportunities for IH
professionals to have direct, exposure-based
input when establishing and monitoring
occupational hygiene and risk management cycles.
aiha.org

| 26

13

10/23/2022

WHAT’S NEXT: “TALKING POINTS”
• Develop quick and easy talking points
that OEHS professionals can share with
their workers using the NIOSH graphic
and AIHA guidance document.
• Focus on the following 4 issues:
‒ Psychosocial Hazards
‒ Susceptible/vulnerable workers
‒ Sensors
‒ Ergonomics & TWH

aiha.org
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RECOMMENDATIONS TO
INITIATE A TWH
PROGRAM
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HEALTHY AND SUPPORTIVE
SUPERVISION
1. Recognize pressures and
demands of personal/family
responsibilities
2. Communicate genuine concern
and understanding
3. Know about work-life
programs, resources and
policies
4. Share how they manage their
own work-life
responsibilities
5. Have clear expectations and
how the job should be done;
provide guidance on how to
best communicate in a team

MAY 23-25
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Nash

h Source: Oregon TWH
Alliance. Reprinted with
permission
ttps://www.cdc.gov/niosh/docs/2017112/pdfs/2017_112.pdf?id=10
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Source: Oregon TWH Alliance.
Reprinted with permission.
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Source: Oregon TWH
Alliance. Reprinted with
permission.
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Source: Oregon TWH
Alliance. Reprinted with
permission.
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Source: Oregon TWH
Alliance. Reprinted
with permission.
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Organizational Needs
Assessment
Injury & WC
data

Medical health
insurance info

Employee
survey &
assessments

Safety & health
checklists/audits
Source: Oregon TWH
Alliance. Reprinted
with permission.
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NIOSH Promising Practices

https://www.cdc.gov/niosh/twh/practices.html

aiha.org
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NIOSH Promising
Practices
NIOSH promising practices

•

Healthy supervision

•

Paid sick leave

•

Flexibility and control of one’s
schedule

•

Ergonomically healthy workplace

•

Active meetings

aiha.org
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WHAT CAN ORGANIZATIONS DO TO BUILD AND
SUSTAIN TWH?
• Worker
participation in
workplace
problem solving
• Paid family &
sick leave, paid
medical benefits
• Equitable wages,
safe staffing
levels,
voluntary
overtime

• Respect, fair
performance
appraisals &
advancement
opportunities
• Attention to worklife Integration
• Recognition of work
factors as potential
causes of chronic
conditions MAYSource: Oregon TWH
Alliance. Reprinted with
permission.

aiha.org
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WHAT CAN ORGANIZATIONS DO TO BUILD AND
SUSTAIN TWH? (CONT’D)
• Discrimination,
harassment, and
violence
prevention
• Health-enhancing
work organization
and healthier
workplaces
• Confidential
occupational
health and
prevention
services

• Programs to help
workers manage
their health
challenges
• Support for
productive aging
across the
working life span
Source: Oregon TWH
Alliance. Reprinted
with permission.

aiha.org
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ADOPTION OF TWH IN THE WORKPLACE
•
•
•
•
•
•
•

Adoption by small businesses
ISO 45001: Integration of OSH mgt systems
Integration with Natl Standard of Canada
for Psychological Health & Safety in the
Workplace
TWH Certificate Programs
3 International Symposia
10 Centers of Excellence
50+ Affiliates
Source: Tamers et al. Total Worker Health® 2014-2018:
The Novel Approach to Worker Safety, Health, and WellBeing Evolves. IJERPH 2019
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AIHA TWH INITIATIVES
aiha.org
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ABOUT THE TEH/TWH AG PROJECTS

& ACTIVITIES

• Participation in TWH Affiliates Meetings
• TWH Resources: This AIHA tool is a
compilation of over 150 TWH resources.
• Affiliates are encouraged to submit
resources to the TEH/TWH Resource Review
Group via The New Resource Submission
form
• TWH tracks at AIHce 2019, 2020, 2021, and
2022
• TWH Education programs offered by the
aiha.org
AIHA

ABOUT THE TEH/TWH AG PROJECTS
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& ACTIVITIES

• Practical Considerations on Getting Started with
Total Worker Health: Synergist blog (Oct 2020)
• AIHA’s The Synergist
‒ Various mental health and TWH articles have
appeared over the past couple years.
‒ Total Worker Health® and Environmental Social
Governance Synergist article (to be published in
December 2022)
• Exhibiting at 2022 TWH Symposium
• Proposed new content proposal for a guidance
document explaining the distinctions between the
“Totals” (i.e., Total Worker Health®, Total
Exposure Health, and Total Worker Exposure).
aiha.org
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aihcexp.org
Earn up to 18 CM hours
AIHce EXP 2022
On Demand:
Available mid-June through
year-end

aiha.org

aiha.org
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CONNECT NOW!

Look for exclusive AIHA information,
updates, and offers

CLICK TO EDIT MASTER
Follow us for important industry
TITLE
STYLE
news and happenings
Join the discussion with other
like-minded professionals

Check out AIHA Network TV, the I AM
IH™ and Healthier Workplaces. A
Healthier World. video series, and
view popular uploads

Get more Information at aiha.org

Check out great offers and product
specials.

aiha.org
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THANK YOU

LAWRENCE SLOAN
(703) 846-0760
lsloan@aiha.org
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